' By SEN. JOHN MARSHALL BUTLER
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_‘THE CASE FOR
'_EQUAL LEGAL RIGHTS

AM.'&:W" .hapip'y to have this

‘opportunity to discuss Senate

.Joint Resolution 80, common-
Iy known as the -“Equal Rights
' Amendment. "This ' amendment,
which I introduced early in April,
is mot new but was first suggested
in 1923. Since that time, ‘it has been
introduced in every smgle Congress.
It was passed by the Senate in the
summer of 1953, but was not con-

sidered by the House, The support’

of Equal Rights for Women has
been written into the Republican
Party platform since 1940 and the
Democratic Party platform  since
1944

In this session, [ sincerely hope
that we will be able to live up to

those campaign promises and to ful- .

fill the hopes and expectations of so
many American women. I am proud
to be chief sponsor of this measure
in conjunction with a large number
of other honorable members. Now
at last the prospects for the success

of the Resoiutmn seer br:ght

The evils thch this amendment

‘seeks to cure are many. There are
states in this Union where women

dre denied the fundamental nghi to
serve on juries, where women can-
not own -property except with their
husbands’ approval, where -women

~are denied the rights of natural

guardianship, where women do not
even have full control of their own

_personal earnings. These evils have

an historical “basis in the inferior
position of women in medieval days
and under the old English common
law, but they have no sound and
reasonable basis in twcntleth cen-
tury America.

American women today do not
deserve the stigma of inferiority and
incompetence that those laws carry.

“Many of the laws which stem from

a more enlightened desire to protect
women against industrial abuses are
out of date today. For the hours and
conditions that were cnce estab-
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to chat about the prospects for pnssuge of Ihe
Equul Righ!s Amendment : :

lished as a special favor for women
workers are now, widely recognized
‘as the minimum prerequisites for
‘any good and efficient worker, male
“or_female. And the other benefits,
like maternity or sick leave privi-
leges, which would be applicable
~only to:women, would be no less
valid than the Ieg;siatxon which has
been passed, for instanice, to assist
_ veterans. For special needs there will
always have to be special provisions.
Socially, politically and econom-
ically, American women have dem-
Ons’crated their ablhi:ies and their
potentialities. It only remains for us
to acknowledge constitutionally the
position that they deserve actually.
By approving this resolution, we will
be starting it well Upon the foad to
ratification. We will be showzng to
American women and to the women
of the whole world that America
-recognizes ability and accomplish-
ment wherever they may be found.
The social and poht;r‘al 1mp§;ca-
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Sen. John Marshall Butler, who introduced the Fqual
Rights Amendment in the Senate on April fourth, dis-
cusses its economic implications,

tions of this measure are important
and far-reaching. But I should like
above all to deal with the economic
consequences that we might reason-
ably expect from the Equal Rights
Amendment. For the position of
women in the economy of this coun-
try 15 extremely significant, but 2l
too often neglected.

HERE are at the moment ap-

* proximately 21 million women
in paid employment in the United
States. That represents 35 per cent
of all worsen 14 vears old and over
and 32 per cent of the total lubor
force of the countzry. By 1975 the
population of the United States is
expected to increase from it present
figure of 167 million to a new high
of 227 miilion, This rapid increase is
caused by the fact that each year
there are approxinately three mik
lion more births than there are
deaths. One of the most unportant
shifts that will result from this pop-
- ulation growth will be the greater
number of persons below the age of
26 and above the age of 65 As a
result, the workingage group of 20
to 65, which today cpresents 58 per
cent of the total population, will in
1975 represent only 52 per cent of
a greatly increased tota] population.

the meaning of that hgure is
clear. Tn order to maintain in 1975
the same standards of living and
productivity that we are enjoying
today, we shall in all probability
need to draw even more heavily
upon the women of America. We
shall have an cconomy that requires
skilled and able workers, but untless
we can utilize the untapped re-
sources  of hitherto unemployed
women, we shall not have the
skilled and able workers necessary
to keep it running.

These figures are very significant.
Today there may be a few people
still who are old-fashioned enough
to think that a woman’s place is
only i the home. Tomorrow there
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will be no room for such thinking
at all.

The need for more trained work.
ers to support a larger population
upon the higher level that we hope
to achieve can be met, a5 has been
pointed out, only by drawing ever
more heavily upon the women who
arc not in the labor force today and
who are perhaps not even thinking
of joining it.

OW can we persuade those

women fo yndertake jobs out-
side of their homes? For, incidenral-
Iy, whereas orly 35 per cent of
America’s women over 14 are em.
ploved out of their homes, there are
5% per cent who devote their full
time to homemaking and 7 per cent
who are still attending school, Ieav-
ing only 3 per cent not actually
working somewhere. How then can
the 55 per cent still at home be per-
suaded to contribute their talents
o1 a wider basis?

The answer, T believe, can only
be found in the passage of a simple
yet comprehensive mcasure like the
Equal Rights Amendment. Only
by temoving the various difforentials
that militate against the cmploy-
ment of women can we persuade
these womien, many of them e
tremely able and ambitious, to scek
onttside jobs.

The discrimination that cxists in
industry and many of the profes-
sions takes many forms. Therc is the
dircet and obvions fixing of wage
differentials. Thus women may por-
form the very same work as men but
receive appreciably smaller Wages.
This type of discrimination would
be completely  outlawed by the
amendment. Or there are the va.
tious subtle policies that retard the
promotion of able women, that
timit their access to speciad facilities
or that make tacit assimption of
their inabilities. These methods are
harder to attack. But there can be

Rights
it go through,
would contribute mnmeasurably to
an atmosphere in which outdated
prejudices would be discarded and
women would be judged solely on
their own merits.

no doubt that the Fqual
Amendment, should

&M I looking too far into the fu-
C 7 ture? Amo I deseribing condi-
tions that may never come to pass?
Can it be argued that when the
labor shortage oceurs, higher wages
awd greater benefits will alwavs -
crease the supply of workers and
that by 1975 women will be enjoy-
ing equal rights even without the
benefit of this resolution?

I'shonld Tike to point out to you
an interesting situation in the pres-
ent labor market which hodes ill
for the future mless we do take an
active vole in ciminating wholly un-
founded discriminations. The in-
creasing shortage  of scientifically
trained  personnel, especially  the
problem of the Government, for in-
stance, in Ainding and holding chem- -
ists. physicists, Cngineers, is com-
mon knowledge. This is a shortage
that cannot be filled merely by rais-
ing the salarics of scientists, for there
simply do not exist enough trained
people to bridge the gap. The prob-
fem here js to CHCOUTAZE YOUNyg peo-
ple to undertake the long and ardu-
ous cducation that these ficlds re-
quire. And I consider it very inter-
esting and very significant that these
are the last felds to become gen-
erally open to and respectable for
women. Already today we are fecl
ing the deficiency that was caused
by a lack of foresight in the past, a
deficicney  that cannot be wiholly
made up now at any price whatever.

HY have women not made a
greater effort to find a place for
themselves in scientific work? Why
have women not been willing to
study science, mathematics and en-
gmeering? Is the answer not to be
found m the social conditioning of
women  beginning  in childhood
when some professional pursuits are
arbitrarily tageed “masculine” and
therefore unladylike?
This attitude, I believe, has helped
to cause a dangerous situation in
our economy. The cure for it is

{Continucd on Puge 16}
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LONG, LONG HISTORY
from page 15

Congress by Senators Morse and
Pepper in 1945,

Stnce then, it has been introduced
Into every succeeding Congress in
various forms with hearings actuallv
being held on three of the measures.

Equal pay bills are pending, of
course, before the present Congress
and prospects of their passage are
rated as bright by the Labor Depart-
ment,

One such bilt is H. R. 651, intro-
duced by Rep. Edith Green of Ore-
gon, which was appraved by the
Federation in 1955.

Rep. Edna Kelly of New York hag
sponsored 1. R. 715; Congresswom-
an Grifhths of Michigan, H. R.
6584 Congresswoman Dwyer of
New Jersey, H. R. 6318; Rep. Joc
Holt has intreduced H. R. 6089
while Congressman Rodino of New
Jersey submitted I1. R. 394 and Rep.
Malter of New York, H. R. 840

In the Senate, Sen. Smith of New
jersey has introduced S. 817 in con-
jnnction with Sens. Tves and Purtell.
Sens. Morse, Murray, McNamara
and Kennedy are also jointly spon-
soring S. 1807,

It seemns certain that the move-
ment begun in 1833 will be com-
pleted soon; the pity is that it has
taken so Tong.

EQUAL PAY

1833—@Glasgow Spinners Union de-
mands Equal Pay

1868—National Labor Union Conven-
tion demands Equal Paoy fow

1878—Knights of Lebor make Equal
Pay primary aim

1919—Montena and Michigen adopt
Equal Pay law

1923—Civil Service Act establishes
Equal Pay in governmeni

1943—1linois and Waoshingfen adopt
Equal Poy law

1944—New York adopts Equal Pay
law

1945-—Massachusetts adopts Equal Pay
law

1945-Congress holds first Equal Pay
hearings

1946—Rhede ksland odopts Equal Pay
Iaw

TIME TABLE

1947—Pennsylvania and New Hamp-
shire adopt Equal Pay fow

1948~-~Congress holds  hearings on
Equal Pay bhills

1949—California, Connacticut, Maing
and Aloska odopt Equal Pay
bills

1950-—Congress holds  hearings on
Equal Pay bills

1951—International lubar Orgonito-
tion recommends Equal Pay
adoption

1952—New lersey adopfs Equal Pay
law

1955—Arkansas, Colorede, Oregon
adopt Equal Pay low

1956—Fresident Eisenhower osks Equal
Pay low

1937—Congress considers Equal Pay
bills
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EQUAL LEGAL RIGHTS

from page 7

neither easy nor immediate, but the
first step must be an effort to equal-
1ze opportunities for women in this
crucial arca. And the first step in
equalizing opportunities, I sincerely
belicve. should be the passing of the
Equal Rights Amendment. Only by
reinoving all relics of discrimination
can we Insure the nation an ade-
quate supply of trained scientists,
men and women.

B is difficnlt to estimate in dol
lars and cents the price that we are
paying for our discrimination against
women. One awthority {Elmo Ro-
per) has estimated the cost of all
types of discrimination to be as
much as 30 billion dollars. A large
part of that sum, I am sure, is wast-
cd because women have not been
cncouraged to trai and prepare for
important and challenging jobs, be-
cause thev have been given inferior
positions at inferior wages.

E owe it to the women at

work today and to the women
who will be the workers of tomorrow
to pass the Equal Rights Amend-
ment, I am not expecting the
Amendment to effect miracles over
night, to raise all women immedi-
ately to executive positions. But 1
am expecting that the passage of
this  Amendment  will  eliminate
some of the factors that have kept
women cither at home or at a less
demanding type of work than they
are capable of. It will surely hasten
the disappearance of an outdated.
cconomically unjustified prejudice
against women workers, By thus
providing greater opportunitics and
greater securty for women in the
labor force, this measure would ben-
efit the whole economy,

In a world divided against itself,
we cannot afford to neglect or min-
imize the women of America. They
have always done their share, and
more besides, without complaint or
hesitation. Let us acknowledge their
achievements of the past. And let
us open the way for them to make
still greater achievements in the
future by giving the stamp of ap-
proval to the propesed Equal Rights
Amendment.
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